ADDENDUM AGREEMENT

BY AND BETWEEN THE BOARD OF EDUCATION OF THE HALDANE
CENTRAL SCHOOL DISTRICT, with offices at 15 Craigside Drive, Cold Spring, New York
10516 (hereinafter referred to as the “Board”) and ANNE M. DINIO (hereinafter referred to as
the “Business Manager”), collectively referred to as “the parties”:

WHEREBY, the parties agree to amend the provisions of the June 21, 2017 Terms and
Conditions Agreement (hereinafter the “Terms and Conditions Agreement”) as follows effective
July 1, 2017 or as otherwise indicated herein:

ki The period covered by the Terms and Conditions Agreement shall be extended through
June 30, 2020.

2, Effective July 1, 2017, the District shall reimburse the Business Manager up to $12,000
for health and welfare expenses relating to the Business Manager and her son for the
period July 1, 2017 through June 30, 2018. In addition, the District shall reimburse the
Business Manager up to $12,000 for health and welfare expenses relating to the Business
Manager and her son for the period July 1, 2018 through June 30, 2019 and the period
July 1, 2019 through June 30, 2020.

3 The Business Manager’s salary shall be increased by $10,000 effective July 1, 2018.

4. The Business Manager’s salary for the 2019-2020 school year will be set by the Board of
Education, but will not be less than her 2018-2019 salary.

All other terms of the Terms and Conditions Agreement not modified by this Addendum
Agreement shall remain in full force and effect.

SO AGREED effective the 1st day of July, 2017.

HALDANE

NTRAL SCHOOL DISTRICT THE BUSINESS MANAGER

BY) i N danne g - Q/M(L“VH o

LAURA HAMMOND, PRESIDENT ANNE M. DINIO
BOARD OF EDUCATION

Apprdnd @ (IE 1/18]/ ¥
71



